


their particular case. Appropriate safeguards shall be put into place by the 
evaluating committee to prevent the faculty member from indirectly influencing 
their case, for instance through inside information or through artificially lowering 
the assessment of competing cases.  
  

  
(D) Personnel actions.  

  
(1) No faculty member seeking, or having been nominated for, tenure and/or 

promotion shall participate in any deliberations or decisions made by the 
same peer review committee (or personnel action committee), college peer 
review committee, university peer review committee or university 
personnel committee during the academic year in question. Agreement to 
serve on such a committee shall be construed as agreement not to receive 
direct benefit from decisions made by the committee.  

  
(2) No faculty member shall participate in the discussion and/or vote in a given 

personnel action both at the university personnel committee (UPC) level or 
university peer review committee (UPRC) level and at either the college or 
departmental peer review committee (PRC) level. If the entire faculty of a 
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