
 

3344-61-11 Educational assistance benefit for employees and their 



following their hire date. 

(2) Employee Eligible Dependents. Both full- and part-
time employees’ dependents are eligible for 
educational assistance. 

i. Dependent. For purposes of this policy, dependent 
is defined as an employee’s legal spouse and an 
employee or spouse’s natural or adopted children 
who are age twenty-six or youngerii.  Employees’ eligible dependents are eligible for 

educational assistance the semester following the 
employees’ completion of 12 months of continuous 
service.

(C) Educational assistance benefit overview for full- and part-

time employees. 

i. The university shall cover one hundred percent of 
the in-



time employees’ eligible dependents. The 
university shall cover one hundred percent of the 
in-state portion of all instructional and general fees 
for undergraduate courses and fifty percent of all 
instructional and general fees charged for graduate 
and professional courses. Continuing education 
courses are excluded from coverage under this 
benefit. 

ii.  Educational assistance benefit overview for part-
time employees’ eligible dependents. The 
university shall cover seventy five percent of the in-
state portion of all instructional and general fees for 
undergraduate students and fifty percent of all 
instructional and general fees charged for graduate 
and professional students. Continuing education 
courses are excluded from coverage under this 
benefit. 

iii.  Educational assistance benefits are available to 
each eligible dependent for the lesser of one 
hundred forty-four semester credit hours including 
undergraduate and graduate credits or two 
academic degrees. Determination of the maximum 
benefit limit of one hundred forty-four semester 
credit hours or two academic degrees shall be 
made by the registrar based on credit hours 
attempted. 
 

iv. Eligibility for an ex-spouse of an eligible employee 
is continued for a period up to two years from the 
date of the divorce if the employee remains 
continuously employed at Cleveland state 
university and the benefit limit has not been 
reached. Benefits shall be determined based on the 
employee’s then-current status in an active full-
time or part-time position. 

(E) Changes in employment status. 



 
i. Retirement of an eligible employee. Eligible 

employees and dependents of eligible employees 
who have at least ten years of continuous service at 
Cleveland state university and retire under an Ohio 
pension program (i.e., OPERS or STRS) or are age 
60 and retire under the Alternative Retirement 
Program (ARP) at the time of separation from 
Cleveland state university will remain eligible for 
educational assistance benefits regardless of 
registration status at the time of the employee’s 
retirement. 
 

ii.  



employee shall retain eligibility to receive 
educational assistance benefits during the entire 
duration of the approved military leave. 
 

v. Reduction of hours and unpaid leaves of absence. If 
an appointment is continued at less than full-time or 
part-time 0.50 FTE, or if a leave of absence without 
pay is granted, eligible employees and dependents 
of eligible employees remain eligible for 
educational assistance benefits regardless of 
registration status at the time of the employee’s 
status change for two full semesters following the 
date of the change in status and eligibility at the 
time. 
 

vi. Layoff of an eligible employee. If an appointment 
of an eligible employee is terminated because of a 
reduction in workforce (i.e., layoff), eligible 
employees and their dependents remain eligible for 
educational assistance benefits for two full 
semesters immediately following layoff. Eligible 
employees and dependents of eligible employees 
must have attended Cleveland state university 
during the last two academic semesters immediately 
preceding layoff to be eligible. If the eligible 
employee is recalled, eligible employees and their 



statement. 
 

(F) Complete educational assistance benefits guidelines and 
applications may be obtained from the department of 
human resources. 
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