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As the hosting academic department chairperson or College Dean for the prospective Exchange 
Visitor noted herein, I approve this J-1 Sponsorship Request and acknowledge the following:  

�x J-1 is a non-immigrant (non-employment based) visa category. The prospective 
Exchange Visitor will not engage in any form of clerical, administrative, sales-related, or 
clinical activities while sponsored by CSU’s J-1 Exchange Visitor Program.  Off-campus 
employment is strictly prohibited, and the J-1 Exchange Visitor will engage only in the 
activities described in the J- 1 Sponsorship request and for the length of time indicated.  
 

�x Failure to abide by the U.S. federal regulations pertaining to the Exchange Visitor 
Program could result in the immediate termination of an individual’s J-1 status or in the 
suspension of CSU’s ability to host future exchange visitors on the J-1 Program.  
 

�x Exchange Visitors and their accompanying J-2 dependents must be covered  by a J-1 
compliant health insurance plan for the duration of their J-1 exchange visitor status 
(specified in 22 CFR § 62.14). Regarding post-doc hires, the CSU employee health 
insurance does not fully comply, therefore any J-1 Exchange Visitor who is employed by 
CSU and uses employee health insurance will still be responsible for purchasing a 
standalone evacuation and repatriation of remains policy in order to meet the minimum 
J-1 insurance requirements.   
 

�x All new J-1 Exchange Visitors attend a mandatory J-1 Orientation in the CISP within 10 
days of arriving. They present their passport,  I-94 , visa, Form DS-2019, and US contact 
information as part of the SEVIS validation process. Failure to comply may result in 
automatic cancellation of the Exchange Visitor’


